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Some websites continually change their structure and content, so the information listed here may not always be available.

General Sources

Accountantsworld.com
www.accountantsworld.com
An online site dedicated to the field of accounting. Also included in the site are links to financial resources, including business, careers, e-commerce, insurance, and human resources.

American Psychological Association

www.apa.org
This site contains important information on workplace topics including revitalization of business and restructuring.

Bureau of Labor Statistics

http://stats.bls.gov
The home page of the Bureau of Labor Statistics (BLS), an agency of the U.S. Department of Labor, offers sections that include Economy at a Glance, Keyword Searches, Surveys and Programs, other statistical sites, and much more.

HRM Guide

www.hrmguide.com
This is a resource for a selection of articles on human resource management for the student.

National Bureau of Economic Research Home Page

www.nber.org
The National Bureau of Economic Research does specialized research on every aspect of economics. These projects include, but are not limited to, pricing, labor studies, economics of aging, and productivity.

Society for Human Resource Management (SHRM)

www.shrm.org
SHRM is the world’s largest association devoted to human resource management. Its mission is to serve the needs of HR professionals by providing essential and comprehensive resources. At this site, you’ll find updates on methods, laws, and events as well as career information.

United States Department of Labor

www.dol.gov
This site provides a wealth of information on a number of labor-management issues. It has statutory as well as regulatory information and more.

United States Small Business Administration

www.sba.gov
The Small Business Administration encourages the establishment and development of small businesses through subsidized loans, business advice, and other forms of assistance.

UNIT 1: Human Resource Management in Perspective

Employment and Labor Law

www.lectlaw.com/temp.html
This site offers wide-ranging web resources and articles covering electronic privacy rights, sexual harassment, discrimination, Americans with Disabilities (ADA) statutes, the Fair Labor Standards Act, and employment law.

Free Management Library

http://managementhelp.org/hr_mgmnt/hr_mgmnt.htm
The Free Management Library is a source for articles on Human Resource Management and other Management topics for use by students.

Institute of Industrial Relations

www.iir.berkeley.edu
The Institute of Industrial Relations of the University of California, Berkeley, has links to research by the Center for Culture, Organization and Politics, the Center for Organization and Human Resource Effectiveness, and the Center for Work, Technology and Society.

Law at Work

www.lawatwork.com
From this site you can not only look at current labor laws, such as OSHA, but consider drug testing at work, unemployment questions, sexual harassment issues, affirmative action, and much more.

United States Equal Employment Opportunity Commission

www.eeoc.gov
Equal employment opportunity, employment discrimination, enforcement, and litigation facts and figures are provided here.

UNIT 2: Meeting Human Resource Requirements

International Association for Human Resource Information Management (IHRIM)

www.ihrim.org
IHRIM is a central network for its members to gain access and in-depth knowledge about HR information management and systems issues, trends, and technology.

Sympatico Careers

www.sympatico.workopolis.com
A Canadian site that provides a network with an outlet for finding solutions to everyday work problems

UNIT 3: Creating a Productive Work Environment

American Society for Training and Development (ASTD)

www.astd.org
This is one of the largest organizations in the area of human resources. It is the publisher of Training and Development with local chapters all over the United States.

Commission on the Future of Worker-Management Relations

www.dol.gov/_sec/media/reports/dunlop/dunlop.htm
The report of the U.S. Federal Commission on the Future of Worker-Management Relations, which covers many issues, including enhancement of workplace productivity, changes in collective bargaining practices, and intervention in workplace problems by government agencies, may be found here.

Employee Incentives and Career Development

www.snc.edu/socsci/chair/336/group1.htm
This site states that effective employee compensation and career development is an important tool in obtaining, maintaining, and retaining a productive workforce. There are links to Pay-for-Knowledge, Incentive Systems, Career Development, Wage and Salary Compensation, and more.

Understanding Workplace Harassment

www.fcc.gov/owd/understanding-harassment.html
What constitutes a hostile work environment? The answer to this question is presented here by the Federal Communications Commission.

Workplace Bullies

http://careerplanning.about.com/od/bosscoworkers/a/bullies_at_work.htm
Bullying is the next sexual harassment. Fifteen states have introduced laws in their legislatures addressing bullying. In Massachusetts, a law was passed addressing bullying in schools. Organizations need to be aware that this is coming.

UNIT 4: Developing Effective Human Resources

Center for Organization and Human Resource Effectiveness

www.iir.berkeley.edu./cohre/cohre.html
The Center for Organization and Human Resource Effectiveness web page will allow you to navigate to policy papers, research in progress, as well as a virtual library. The center’s mission is “Anticipating and creating new responses to a continuously changing business environment.”

Effective Human Resource Management

www.slideshare.net/siddharth4mba/effective-human-resource-management-presentation
This is a slide show on effective human resource management that could be useful for students.

Employment Interviews

www.snc.edu/socsci/chair/336/group3.htm
The importance of proper interview techniques to the building of a workforce is discussed here. The page has links to related sites and refers to a book by Alder and Elmhorst, Communicating at Work: Principles and Practices for Business and the Professionals.
Feminist Majority Foundation

www.feminist.org
This site houses the Feminist Career Center, an Affirmative Action page, and information of interest to women.

UNIT 5: Implementing Compensation, Benefits, and Workplace Safety

BenefitsLink: The National Employee Benefits website

www.benefitslink.com/index.php
This link offers facts and services for employers who are sponsoring employee benefit plans and for participating workers.

Equal Compensation and Employee Ownership

www.fed.org
Sponsored by the Foundation for Enterprise Development, this site includes strategies for making critical decisions to help companies improve their profitability. There are interactive resources and cases.

Equal Pay Act and Pay Inequity

www.infoplease.com/spot/equalpayact1.html
Related links are included in this presentation of the Equal Pay Act and the history of pay inequity.

Executive Pay Watch

www.aflcio.org/corporateamerica/paywatch/
While keeping an eye on the issue of executive salaries, bonuses, and perks in CEO compensation packages, this labor union site offers suggestions to working families on what can be done to curb exorbitant pay schemes.

Retirement

www.ssa.gov/retirement/
This is the official site of the Social Security Administration to assist people in planning for their retirement.

Social Security Administration

www.ssa.gov
Here is the official website of the Social Security Administration.

WorkPlace Injury and Illness Statistics

www.osha.gov/oshstats/work.html
The Bureau of Labor Statistics website presents links to many issues of occupational injury and illness and offers a great deal of statistical information.

UNIT 6: Fostering Employee/Management Relationships

Employee-Management Relations

http://employee-management-relations.suite101.com/
This is a website with a variety of resources for the student to investigate how employees and managers interact with each other.

Management, Leadership, and Supervision

http://humanresources.about.com/od/managementandleadership/
This site offers input as well as links on how to improve your management and leadership skills.

Organizational Change and Learning

www.nova.edu/ssss/QR/QR2-4/rhodes.html
This paper explores a qualitative research approach to organizational change and learning based on the gathering and reporting of stories.

UNIT 7: International Human Resource Management

Cultural Globalization

www.inst.at/studies/collab/breidenb.htm
This paper by Joana Breidenbach and Ina Zukrigl discusses the dynamics and myths of cultural globalization.

Globalization and Human Resource Management

www.cic.sfu.ca/forum/adler.html
Dr. Nancy J. Adler, a faculty member at McGill University, discusses strategic international human resource development in this thorough summary for the Internet.

India Finance and Investment

www.finance.indiamart.com
A guide to investing in India. It addresses taxation, organization, capital market investment as well as other topics.

International Business Resources on the Web

www.globaledge.msu.edu/ibrd/ibrd.asp
The Center for International Business Education and Research at Michigan State University permits a key word search and has a great deal of trade information, government resources, and periodicals. It also has country and regional information.

International Labour Organization

www.ilo.org
The International Labour Organization’s web page leads to links that discuss the objectives of the organization and summarize international labor standards and human rights. The official United Nations website locator will point to many other resources.

Labor Relations and the National Labor Relations Board

www.snc.edu/socsci/chair/336/group2.htm
From this site you can explore labor relations in today’s international marketplace.

World Trade Organization

www.wto.org
The World Trade Organization (WTO) is the only global international organization dealing with the rules of trade between nations. At its heart are the WTO agreements, negotiated and signed by the bulk of the world’s trading nations and ratified in their parliaments. The goal is to help producers of goods and services, exporters, and importers conduct their business.
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