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Renowned for its clear strategic focus, this highly-regarded text by Robyn Kramar, Timothy Bartram & Helen DeCieri has 
been further improved in its fourth edition. 

Additional expertise has been added via a new co-author and expert new chapter contributors. More currency has been 
integrated with 95% new cases and vignettes, reworked chapters in ER and OH&S and a suite of local videos.  

In Human Resource Management 4e you are assured of a quality, comprehensive and detailed treatment of HRM topics 
regardless of where you specialise in your teaching.

Key features
• fully re-written chapters on employment relations (chapter 5) and occupational health and safety (chapter 4) by  		
   specialists in their fields
• separate chapter on international human resource management 
• lots of discussion material - two in-depth cases & five vignettes per chapter

Additional learning resources
•	 instructor manual and PowerPoint presentations 
•	 new suite of HRM videos
•	 student revision quizzes for each chapter, with feedback 
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