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Human Resource
Management

Renowned for its clear strategic focus, this highly-regarded text by Robyn Kramar, Timothy Bartram & Helen DeCieri has

been further improved in its fourth edition.

Additional expertise has been added via a new co-author and expert new chapter contributors. More currency has been
integrated with 95% new cases and vignettes, reworked chapters in ER and OH&S and a suite of local videos.

In Human Resource Management 4e you are assured of a quality, comprehensive and detailed treatment of HRM topics

regardless of where you specialise in your teaching.

Key features

o fully re-written chapters on employment relations (chapter 5) and occupational health and safety (chapter 4) by

specialists in their fields

e separate chapter on international human resource management
e |ots of discussion material - two in-depth cases & five vignettes per chapter

Additional learning resources

e instructor manual and PowerPoint presentations

e new suite of HRM videos

e student revision quizzes for each chapter, with feedback

Table of contents

PART ONE — MANAGING THE HUMAN RESOURCE

ENVIRONMENT

Ch 1. Human resource management in Australia

Ch 2.  Strategic human resource management

Ch 3.  The legal context for human resource management

Ch 4.  Occupational health and safety

Ch5.  Employment relations

PART TWO — BUILDING HUMAN RESOURCE MANAGEMENT

SYSTEMS

Ch6.  Analysis and design of work

Ch 7. Human resource planning and human resource
information systems

Ch 8.  Recruitment and selection

PART THREE — DEVELOPING PEOPLE

Ch 9.  Managing diversity and work—life balance

Ch 10. Performance management

Ch 11. Learning and development

Ch 12. Employee development and career management

PART FOUR — REWARDING PEOPLE

Ch 13.  Managing compensation

Ch 14. Performance-related pay

PART FIVE — CONTEMPORARY ISSUES IN HUIMAN RESOURCE

MANAGEMENT

Ch 15. Ethics and human resource management

Ch 16. International human resource management

Ch 17. Managing employee turnover and retention

Ch 18. Evaluating and improving the human resource
function
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Complimentary review copies are available to academics considering prescribing a text for a subject.
Review copies are only available to academic staff members at either Australian or New Zealand tertiary institutions.

To request your copy, or to receive more information on any of our products, contact your local McGraw-Hill academic publishing
representative. Alternatively, complete the details below and return to:

Marketing Coordinator (Higher Education), McGraw-Hill Australia
Locked Bag 2233, North Ryde BC, NSW 1670

Fax:  +61 29900 1985

Email: MHA_higher-education@mcgraw-hill.com
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