
Chapter 3

Texas Law Enforcement Development
For many years, the frontier territory that would become the state of Texas was under the rule of Spain, and then Mexico. Order was maintained under the rule of Mexican military commanders. As American colonists began moving west into the territory, a great need developed to protect the citizens from Native Indians and “banditos,” or outlaws. One of the Texas founding fathers, Stephen F. Austin, is credited with many endeavors to bring order to the area and provide protection for settlers. Austin was versed in the methods of law enforcement prevalent in the eastern United States and England. As early as 1823, he employed men on a part-time basis to protect settlers from threats; the men would travel to areas when needed and return to their normal lives when threats to settlers were neutralized. These men were the forerunners of the Texas Rangers.  


In 1826, in addition to the Rangers, Austin hired and paid the salary of a sheriff, constable, and a justice of the peace for the colony. In 1835, a counsel of local government representatives created a Corps of Rangers to protect the frontier from hostile Indians and from bandits.  In 1836, Texas declared its independence from Mexico. In the desolate areas of the Texas Republic, responsibility for law enforcement continued to reside with the Texas Rangers. Counties elected a sheriff and appointed deputies to assist him in his duties. Likewise, city marshals were elected and could appoint as many deputies as they could afford to pay.


During the Civil War and the reconstruction era that followed, law enforcement in Texas was scattered and isolated. The Texas Rangers became part of the Confederate Army during the war and disbanded near the end of the war. Duty to protect Texas citizens from Indians in the frontier areas fell to the Union Army. However, by 1874 the biggest threat to Texas was not the Indians, but rather outlaws. In 1874, the legislature re-created the Texas Rangers as a statewide police agency.

Texas Rangers

The Texas Rangers celebrated their 175th anniversary in 1998. Some of the early 19th century Rangers are “legends” in the history of Texas law enforcement. The following men played significant parts in developing the Texas Rangers into the most respected law enforcement agency in Texas and perhaps the United States. 


Colonel John Coffee Hays (1817–1883) was one of the premier Ranger leaders. He was a surveyor and scout and took part in scouting parties looking for Indians in developing territories and Mexicans along the border. He developed an instinct for border fighting in an era and area where there were no rules other than those for survival.  
During most of his career, he carried the rank of captain, a rank he was awarded in 1840. He was promoted to colonel following Texas statehood December 29, 1845.

Major John Salmon “Rip” Ford (1815–1897) was one of the toughest fighting men of the Mexican War, who earned his ominous nickname (Rip) from an act of formal courtesy. As adjutant for Captain Hays’ Rangers, Colonel John Ford notified the families of men killed in action. His normal “Rest in Peace,” an ending for most of his letters, changed to a brief “R.I.P.” under battle conditions. For the rest of his life, he was known as “Rip” Ford. He fulfilled many roles, which included doctor, licensed attorney, surveyor, newspaperman, soldier, politician, and temperance fanatic. He formed the first postwar Ranger company on August 23,1849. He became a captain of the company of Texas Rangers in South Texas just north of the Rio Grande. He served two terms in the Texas Senate before spending his last days writing his memoirs  


Captain Leander H. McNelly (1844–1877) was a slight man, curly-haired and soft-voiced, who had been a sheepherder before the Civil War. Sent to oppose border troubles in 1874 by Governor Richard Coke, McNelly became the most awesomely ferocious fighter on Texas’ southern border. He served the Confederacy as a cavalryman and spy—once successfully disguised as a woman. Though he had been a captain in the hated State Police during Reconstruction, he was thoroughly respected in Texas. 

Captain William J. (Bill) McDonald (1852–1918) was one of the most famous Rangers of all time, partially because of various articles and books written about him. He probably is the man who first uttered the phrase, “One riot, one Ranger,” to the everlasting regret of his comrades. Nobody ever questioned his courage; some questioned his flair for publicity.  


Captain Ben McCulloch (1811–1862) resigned from the Texas legislature in 1846 to organize a Ranger company for service in the Mexican War. He was an established frontiersman and fighter. His main fame as a Ranger came for his service as scout and spy for General Zachary Taylor’s army. He distinguished himself in legendary penetrations of enemy lines and long-advance scouts to determine the best routes for the regular soldiers. After the war, he went to California, where he served as Sacramento County sheriff. He returned to Texas and was appointed a U.S. Marshal in 1853. Like many Rangers, McCulloch refused to wear a conventional uniform; his favorite dress was a plain, dark suit, and a brown sombrero, with a revolver as his only weapon. 
 


Students of Texas history will enjoy reading more about these and other Texas Rangers and their exploits with Indian wars and the war with Mexico. These men fought hard and well to carve out the beginning of the great state of Texas. They have also inspired peace officers who followed suit.

Other Texas Peace Officers


The Texas Constitution was adopted on February 15, 1876, and established the office of sheriff and constable as constitutionally elected positions. City marshals were primarily elected positions in the early years. In 1878, the city of Houston replaced the city marshal system with an appointed police chief and a police department organized like those in the larger cities in the eastern United States. By 1895, Houston employed twenty-four police officers. As cities continued to grow and expand, the number of officers required to keep the peace and investigate crime also expanded.

Modern-Day Developments


In 1965, President Lyndon B. Johnson established the President’s Commission on Law Enforcement and Administration of Justice, which became known as the National Crime Commission. In 1967, this presidential commission released its first report, “The Challenge of Crime in a Free Society.” Of the many recommendations made by the commission, the recommendation to upgrade training resulted in greatly improved training standards within Texas law enforcement.


In 1965, an Office of Law Enforcement Assistance (OLEA) was established within the U.S. Department of Justice. The attorney general was authorized to make funds available to public or private nonprofit organizations to improve law enforcement training. Initial stages of the operation resulted in studies that outlined needs and evaluated the effectiveness of programs. 
With passage of the Omnibus Crime Control and Safe Streets Act (1968), OLEA became the Law Enforcement Assistance Administration (LEAA).


Part of the federal funds of the LEAA program was allocated for the Law Enforcement Education Program (LEEP). Designed to expand peace officers’ education and training, the program was originally funded as a five-year program; however, the program lasted almost ten years. In the first year of its existence, the LEEP program spent $6.5 million on 20,602 students in 485 schools around the country. By 1975 more than 100,000 students were studying criminal justice at 1,065 schools with assistance from LEEP. The federal government in that year spent in excess of $40 million on criminal justice education . 


With the advent of LEEP programs, community colleges in the state of Texas began offering numerous programs under titles like “Criminal Justice,” “Law Enforcement Technology,” and “Police Science,” to mention a few. Subsequently, many universities opened their doors to officers who sought to continue their education. The initial educational focus was directed on “in-service peace officers,” many of whom completed associate, bachelor’s, master’s, and Ph.D. degree programs. Many of these officers now hold command and supervisory roles in many Texas law enforcement agencies. Others completing their degree opted to enter into the education field to aid in training new officers and pre-service students entering into law enforcement and other criminal justice career-related fields of study.

Department of Public Safety

With the advent of the automobile in the early 1900s, a need to enforce state laws on the vast highway system became evident. In 1927, a License and Weight Section was created in the Highway Department; the Highway Patrol was organized from the License and Weight Section in 1929. At this time, the Texas Rangers were part of the adjutant general’s department. On August 10, 1935, the Texas legislature enacted a bill that created the Department of Public Safety (DPS), with the Texas Rangers and the Highway Patrol as its nucleus.


In 1937, the DPS was given responsibility for driver licensing and narcotics enforcement. In 1941, it was assigned to maintain all vehicle accident records. DPS areas of responsibility expanded with the advent of the Motor Vehicle Inspection Act (1951) and the Safety Responsibility Act (1952).  In 1957, the DPS was reorganized along regional lines. Today there are six regions throughout the state of Texas with the director’s headquarters in Austin.


Additional responsibilities were given to the DPS as special needs continued to be added. In 1963, the governor transferred the State Civil Defense program to the DPS. In 1967, a data processing division was created to electronically file driver and criminal records. In 1968, Uniformed Services was placed under the Traffic Law Enforcement Division. The Criminal Law Enforcement Division was created to coordinate criminal law enforcement matters. In 1970, the Organized Crime Unit was formed in the Criminal Intelligence Service. The Motor Vehicle Theft Service was formed in 1972 as part of the Criminal Enforcement Division. The DPS observed its 63rd anniversary in 1998.

Organization and Duties

The Department of Public Safety (DPS) is organized into four major divisions:

•
Traffic Law Enforcement Division

•
Criminal Law Enforcement Division

•
Texas Ranger Division

•
Administration Division

A DPS officer is called a “Trooper” and can be promoted to the rank of sergeant, lieutenant, captain, and so on. Commissioned members of the Texas DPS have statewide authority as peace officers of the state of Texas.


The Criminal Law Enforcement Division officers assist local officers and other state and federal agencies in enforcement of all criminal laws. The Traffic Law Enforcement Division officers enforce traffic laws on rural Texas highways and perform a variety of other duties. Highway Patrol Troopers apprehend traffic law violators, investigate most rural traffic accidents, recover stolen vehicles and stolen property, apprehend wanted persons, and assist other officers during emergencies. Driver’s License Troopers license and rehabilitate Texas drivers.


Vehicle Inspection Troopers supervise the State Motor Vehicle Inspection Program, which involves more than 6,000 inspection stations and about 17,000 mechanic-inspectors. License and Weight Troopers enforce laws regulating weight, registration, and other regulations governing commercial carriers. Safety Education Troopers provide education and information programs on traffic safety and crime prevention and control. Other DPS divisions and bureaus operate the state’s crime laboratories; operate a statewide police communications system; maintain statewide criminal, accident, and driver records; and provide numerous other support services.

Texas Highway Patrol Hall of Fame and Museum


On Saturday, June 7, 1998, the Texas Highway Patrol Hall of Fame and Museum was inaugurated near downtown San Antonio. The Hall of Fame honors the memory of 73 state troopers (including three Texas Rangers) who have been killed in the line of duty. Arthur W. Fischer of Breham was the first to die; he was killed in a motorcycle accident in 1932. Through the years, more than 20 troopers were shot to death, including Edward Wheeler and H.D. Murphy of Fort Worth, who were murdered by the infamous outlaws Bonnie Parker and Clyde Barrow. The rest were killed in traffic or other accidents, including one highway patrolman who was struck by lightning. The Hall of Fame shows the faces and tells the stories of these “guardians of justice” as well as displays Texas Highway Patrol artifacts. 

Texas Commission on Law Enforcement Officer Standards 

and Education (TCLEOSE)
In many states, the state agencies designated to conduct Peace Officer Standards and Training are referred to as “post.” The state of Texas chose to be different, choosing the title “Texas Commission on Law Enforcement Officer Standards and Education,” or TCLEOSE (tee-close) as it is frequently called. TCLEOSE was established on September 1, 1965 and charged with responsibility to improve law enforcement programs and to make recommendations to the governor and the legislature pertaining to minimum entry standards, training, and certification of peace officers.


Initial certification of Texas peace officers began in 1967, when the legislature authorized necessary funding. Officers who were able to document that they had previously received at least 140 hours of law enforcement training were “grand-fathered.” Thus, the 140-hour standard became the minimum training criterion for certifying new officers in basic training courses.


In 1969, the legislature granted TCLEOSE authority to revoke an officer’s certification if he or she violated standards or was convicted of a felony. The legislature also declared that, as of September 1, 1970, all candidates seeking peace officer certification (except officers serving in permanent positions before this date and elected peace officers) were required to receive within a year of appointment the 140-hour basic training course. In addition, the following minimum standards were established, which stated that each person must:

•
Be a  citizen of the United States

•
Have no convictions for Driving While Intoxicated (DWI) or Driving Under the Influence of a 
Drug (DUID), or any conviction for an offense that could result in imprisonment in a federal or state prison

•
Be of good moral character

•
Be a high school graduate,  have passed the GED, or have at least 12 hours from an accredited college or university

•
Be physically fit

•
Be emotionally stable

•
Pass an interview with the employing agency

•
Be 19 years of age

(In 1970, the age limit was set at 19 years of age. However, “Current Rules” state that an applicant for a peace officer position must be 21 years of age, or 18 years of age if the applicant has received an associate’s degree, 60 semester hours of credit from an accredited college or university, or has received an honorable discharge from the armed forces of the United States after at least two years of active service. This is covered more fully under “Police Selection Process.”)


The basic core of these requirements still remains.  The Department of Public Safety will consider application of 20-year-old candidates who have a minimum of 90 hours from an accredited college or university.  Each agency can set higher educational standards for peace officer applicants.  Most agencies also require that the applicant have a valid Texas Driver’s license.


Over the ensuing years, the minimum basic training requirements have increased from 140 to 240 to 360 to 400 to 560 to the current 576 hours.  The Commission constantly reviews the curriculum to enhance basic training for police recruit candidates.  As of this publication, The Commission is considering an additional training requirements that would increase the Basic Police Academy number of hours.


Candidates who successfully completed the state license examination to be a peace officer and are eligible to be employed with an agency are “licensed” by the state of Texas. The term certification is now used in upgrading classifications of peace officers.  Once licensed, peace officers in the state of Texas are required to maintain their training through continuing education. Officers are required to obtain 40-hours of training each 24-month cycle; during two-cycles (a unit), officers are required to have 80-hours of training that must include mandatory upgrade training in specific topics such as child abuse and domestic violence training, use of force, and multiculturalism.  Failure to maintain this training subjects the officer to reprimand, suspension, and/or revocation of license as a peace officer.


Almost 54 percent of Texas peace officers hold intermediate or advanced levels of certification.   This is significant because the job of enforcing the law tends to appeal to young people.  The high number of officer who have advanced to higher levels of certification indicates the strong commitment to excellence on the part of career officer in getting training and education and providing services to their communities.


TCLEOSE continues to be a strong proponent of higher education for peace officers.  From the start, the "E" on the end of TCLEOSE stood for "education."  D.C. Jim Dozier, J.D., PhD, is the Executive Director.  He has been a constant advocate to provide the citizens of Texas with a top-notch law enforcement system staffed by highly skilled officers.  Much of the vital work that goes on within the Commission, however, is not immediately apparent.  The Commission has seven divisions:  Credentialing Services, Field & Special Services, Professional Programs & Curriculum, Executive & Legal Services, Enforcement, Information Resources, and Fiscal & Staff Services.  


The Credentialing Services Division handles peace officer licensing maters, from conducting licensing examination and keeping training records to advising officers on the maintenance and advancement of their licenses.


The Field & Special Services Division handles most of the activities that require day-to-day contact with law enforcement agencies, officers, academies, and academy coordinators.  It is also responsible for various internal projects, such as field training and the maintenance of the Commission website (www.tcleose.state.tx.us). 


The Professional Programs & Curriculum Division handles numerous research, educational, and documentation matters, including external projects such as job analysis, test validation, and the publishing of reports and curriculum guides, as well as internal projects such as rules maintenance and grand development.


The Executive & Legal Services Division handles matters of executive support, intergovernmental liaison, legal research, prosecution, and peace officer awards and demoralization.


The Enforcement Division handles matters of investigation and enforcement, such as licensee background information and trends, Commission rules  compliance, criminal violations, and disciplinary actions.


The Information Resources Division handles computer and telecommunications matters, ranging from maintaining hardware, software, systems, and data, to ensuring  electronic security and supporting users.  


The Fiscal & Staff Services Division handles accounting, purchasing, and human resources matters, and also analyzes and acts on legislative actions that affect the Commission financially.


On February 5, 2003 TCLEOSE published the following demographics for which the Commission provides support:

· Law Enforcement Agencies...................2,529

Agency Size

#  of Agencies



1-19 Officers

   1,969


20-74


      411


75-499


      132


500-999

          6


1,000+


        12








· Appointed Licensees............................76,001



Type of Licensee
# of Licensees

Peace Officer

60,667


Jailer


11,414


Reserve Officer 
  3,920

TCLEOSE continues to be a strong proponent of higher education for peace officers. For more information about TCLEOSE go to cj-glencoe.com for a link to their site.

.

The Role of Education in Texas Law Enforcement
Colleges and universities play a big role in the peace officer certification process. Today, there are 45 community colleges in Texas that offer associate degrees (AA or AAS) for in-service and pre-service students; 28 universities offer baccalaureate degrees (some of these also offer postgraduate degrees in criminal justice). Many of the programs offer alternative degree plans that allow students to complete police academy competencies. These students are permitted to take the state license examination to be a peace officer without attending a formal police academy.


Since 1968, education and training have become paramount in preparing individuals to accept challenges of policing in modern-day Texas.  Officers view professionalism as a badge of honor.  In the past several years, some significant changes have taken place in the statistics relevant to the education of Texas peace officers.  In December 1989, there were 63,825 active peace officers.  Of this number, slightly over 84 percent  of all such officers had high school or GED certificates, while only 16 percent had advanced degrees.  In April 2001,  there were 107,970 active peace officers (this number includes active peace officers, jailers, elected officials and reserve peace officers).  The increase in the number of officers between 1989 and 2001 was 44,145, or a 40.9% increase.  The number can partially be attributed to the increased  use of reserve officers, who must meet the same licensing standards as regular peace officers.   In April 2001, it is interesting to note that 63,622 officers (58.9%) had a high school or GED certification—this represents a 25.1 percent decrease compared to 1989—the majority of the difference going to officers with college degrees.  Officers with an associate degree (7,876) represent 7.31 percent of  peace officers; those with a bachelor’s degree (10,398) represent 9.63 percent of  total officers.  There were 2,028 officers (1.8%) who had master’s degrees and 280 (0.26%) that had Ph.D. types of degrees.      


As noted, colleges and university degree programs can play a big part in the peace officer certification process. The following standards are used to indicate the level of peace officer certification. A “training point” is awarded for each 20 hours of approved training. In addition, each college or university “credit hour” is equal to one point; thus a 3-hour credit course would be equal to 3 points.  (In the following chart, “years” represent “years of experience” as a licensed peace officer.)

•
Basic Peace Officer Certificate—Issued upon completion of academy and employment with law 
enforcement agency

•
Intermediate Peace Officer Certificate


A.
20 points and 8 years


B.
40 points and 6 years


C.
60 points and 4 years


D.
120 points and 2 years

•
Advanced Peace Officer Certificate


A.
40 points and 12 years


B.
60 points (or an AA degree) and 9 years


C.
120 points (or a BA/BS degree) and 



6 years


D.
a postgraduate degree and 4 years

•
Master Peace Officer


A.
60 points (or an AA degree) and 20 years


B.
120 points (or BA/BS degree) and 



15 years


C.
165 points (or a master’s degree) and 



12 years


D.
200 points (or a Ph.D.) and 10 years

The Police Selection Process Minimum Requirements to Be 

a Texas Peace Officer
The Texas Commission on Law Enforcement Officer Standards and Education (TCLEOSE) establishes basic criteria that agencies must adhere to in selecting candidates for peace officers. The “Current Rules” are published in Texas Administrative Code, Title 37, Public Safety (Part VII) and Chapter 415, Texas Government Code. Specific criteria (Article 217.1, Current Rules, March 1, 2003) require that applicants for a peace officer, a reserve, an armed public security officer, or a jailer license must:


1.
Meet the following minimum age requirements:



A.
Peace Officer or Reserve




be 21 years of age




be 18 years of age if the applicant has:




a.  received an associate’s degree or 60 hours of credit from an 



accredited college or university




b.  the applicant has received an honorable discharge from the 



armed forces of the United States after at least two

years of active service



B.
Armed Public Security Officer—21 years of age



C.
Jailer—18 years of age. Be fingerprinted and be subject to a search 

of local, state, and national records and fingerprint files to disclose

any criminal record

2.
Never have been or currently on court-ordered community supervision or probation for any criminal offense above the grade of Class B misdemeanor within the last ten years


3.
Not currently under indictment for any criminal offense

4.
Never have been convicted of an offense above the grade of a Class B misdemeanor


5.
Never have been convicted of a Class B misdemeanor within the last ten 


years


6.
Never have been convicted of any family violence offense


7.
Person is not prohibited by state or federal law from operating a motor 


vehicle.

8.
Person is not prohibited by state or federal law from possessing firearms or ammunition.


9.
Be subject to a thorough, comprehensive background investigation and be 


interviewed personally prior to appointment by representatives of the 


appointing authority.


10.
Meet one of the following minimum educational requirements:



A.
be a high school graduate



B.
have passed a general educational development (GED) test 




indicating high school graduation level with 12-hours  from an 



accredited college



C.
have 12 semester hours credit from an accredited college or 



university.

11.
Within 180 days before the date of employment, be examined by a

licensed physician who attests in writing that the applicant is both:



A.
physically sound and free from any defect which may adversely 



affect performance of duty appropriate to the type of license 



sought



B.
free of any trace of drug dependence or illegal drug usage verified 



by use of a blood test or other medical test.

12.
Be examined by a licensed psychologist or psychiatrist within 180 days prior to employment and be declared psychologically and emotionally

well, appropriate to the type of license sought and appointment to be made.

13.
Not have been discharged from any military service under less than 


honorable conditions; a discharge that disqualifies a person

 includes one:



A.
under other than honorable conditions



B.
for bad conduct



C.
that is dishonorable



D.
for any other characterization of service indicating bad character

14.
Not have had a commission license denied by final order or revoked, nor 


have voluntarily surrendered a license currently in effect

15.
Meet the minimum training standards and pass the commission licensing 


examination for each license sought.

16.
Not violate any commission rule or provision of Texas Occupations Code 


annotated, Chapter 1701.


TCLEOSE requires that all persons seeking to take the state license examination to be a peace officer meet minimum training or educational standards. One manner to accomplish this task is to attend a police academy or college program that offers courses comparable to academy objectives and competencies. 


Effective September 1, 2003, TCLEOSE amended the rules for licensure for individuals who seek the educational track for licensure. Individuals in this category must complete an Associate’s Degree that includes the criminal justice transfer curriculum approved by the Commission. For an out-of-state peace officer seeking Texas licensure, he or she must have successfully completed the POST (Peace Officer Standards and Training) commission, recognized and developed basic law enforcement training course, have served at least one year paid full-time employment as a law enforcement officer, and submit the current eligibility application and fee.


Each academy or program establishes specific criteria unique to its needs in addition to TCLEOSE requirements. Variations in departmental criteria generally involve physical agility, sight, age, and education requirements. Furthermore, each agency will include its “department policy guidelines,” which are rules for conduct and procedures that the chief or sheriff requires of officers. Applicants can seek specific agency publications or information to determine requirements unique to that department.  A sheriff must be licensed not later than two years after taking office. A constable must be licensed by the commission not later than 270 days after taking office. The commission may issue a provisional license to an agency for a person to be appointed by that agency upon a written request and approval.

Eligibility to Take State Examination

Once a person has successfully completed an academy or an approved criminal justice/law enforcement college program, he or she is given  an “endorsement of eligibility” to take the state examination to be a peace officer (Article 219., TCLEOSE Current Rules). The endorsement of eligibility is based on completed training and is valid for a period of two years. To be eligible to sit for an examination, you must possess and display a valid endorsement of eligibility (specific for the examination sought) and proper identification that includes a photograph.


The Texas state license examination is based on learning objectives within the 576-hour basic peace officer course. The examination contains 250 multiple choice-type questions. The candidate will be allowed 2 hours and 45 minutes to complete the test and must score 70 percent or better to pass the examination. The test may not be retaken to achieve a higher percentile score. Passing the state test does not mean that the person is a licensed peace officer. He or she must first be certified by a hiring agency before the license is activated.


A passing grade for the test is valid for a period of two years from the date of the test. If the license is not activated within the two-year time frame, the state test must be retaken and a new passing score must be achieved. If the person does not pass the test on the first attempt, two additional attempts are allowed to successfully pass the examination. In the event of failure in any attempt, TCLEOSE will provide a written analysis of the exam results detailing the areas in which less than 70 percent was achieved to aid the person in additional study. If a person fails all three attempts, he or she must again attend and successfully complete an approved academy program to obtain a new certificate of eligibility.


Parts of the course that are not tested on the state exam are covered in the police academy or approved college program that is compatible to the academy. The academy or college program tests the knowledge and skills of students on the learning objectives and/or tests on locally developed objectives as part of the basic peace officer course. Examples of skills covered in the academy or college program, but not tested on the state exam, include professional police driving, problem solving and critical thinking, strategies of defense, firearms, mechanics of arrest, and tasks that require a person to demonstrate a competency.

Texas Police Academies

There are currently 103 approved police academies in the state of Texas. Many of the academies are administered by the area Council of Governments, or COG. This group is composed of various officials (including some area chiefs of police and county sheriffs, as well as other responsible civic leaders) serving several counties in the COG’s area of responsibility. Other academies are administered by community colleges and universities that have approved curriculum. Examples of some of these colleges include, but are not limited to, South Plains College (Levelland), Brazosport College (Lake Jackson), College of the Mainland (Texas City), Laredo Community College (Laredo), Lamar University (Beaumont), and U.T. Brownsville C.J. Institute (Brownsville).


The remaining police academies are administered by specific police agencies that conduct their own training. Examples of some of these academies include, but are not limited to, the Department of Public Safety, Lubbock Police Academy, San Antonio Police Academy, Houston Police Academy, and the Dallas Police Academy. For a complete list of current TCLEOSE licensed academies, including their addresses and phone numbers, go to cj.glencoe.com for a link to their site.

Agency Application Criteria


Each law enforcement agency or sheriff’s department establishes additional criteria that are unique for their agency in addition to TCLEOSE rules. The following example outlines qualifications required by the Texas Department of Public Safety (DPS):

•
Applicants will be considered who are at least 20 years of age on the date of probationary appointment for the position of Trooper-Trainee.

•
Applicants must have a minimum of 60 semester hours from an accredited college or university. Required semester hours may be substituted for by prior law enforcement experience using the following ratios:


Semester
Plus Law Enforcement 


Hours

Experience


0–15
1
24 months or more


16–30
1
18 months or more


31–45
1
12 months or more


46–59
1
6 months or more


Twenty-four months of military experience may be substituted for the entire 60 semester hours. Military experience is defined as having received an honorable discharge from the armed forces of the United States after at least two years of active service. Law enforcement officer experience is defined as time spent as a full-time paid employee performing police duties in a position that requires a license as a Texas peace officer or its equivalent in another state.

•
Before employment, each applicant must be examined by a physician.

•
Maximum Body Fat Composition:



Males—17%
Females—23%

•
Candidates may not have visual acuity worse than 20/200 uncorrected and correctable to 20/30. 
Uncorrected acuity worse than 20/100 must be corrected to 20/30 with contact lenses. Extreme color deficiency will reject a candidate for employment.

•
Candidates must be U.S. citizens.

•
Candidates must have a valid Texas driver’s license.

•
Candidates must be willing to accept assignment anywhere in the state of Texas.

•
DPS cadets are assigned to the DPS Academy in Austin for a 26-week-long school program. The training is designed to equip cadets with skills to handle any of the various situations they may encounter as a state trooper, which will start them on a rewarding career in law enforcement.


Other law enforcement agencies vary greatly in their hiring criteria; for example, other agencies may define acceptable visual acuity that differs from DPS criteria. Many agencies require only a high school diploma or GED; other departments may require various numbers of college or university hours in addition to the high school diploma/GED. Many agencies will pay officers for their college or university hours in addition to basic salary. In addition, some agencies pay officers for the various certificate classifications (intermediate, advanced, or master).

Texas Salaries and Benefits

Most people do not get into law enforcement because they expect to get rich. However, the law enforcement profession does provide security and opportunity to achieve the American dream of a comfortable lifestyle. Salaries vary depending on locations and agency; some salaries (such as the DPS) are provided by legislative appropriation. Because police salaries are derived from local tax money, a particular city may pay more than another because there are more people there or the tax rate is different. However, it should be noted that some officers prefer smaller communities and are willing to forego larger salaries for an improved quality of life.


Agencies have a graduated scale of salaries based on rank (corporal, sergeant, lieutenant, and so on), longevity, positions such as hazardous duty, and various benefits such as monthly cleaning allowances, travel expenses (when applicable), uniforms, vehicles, weapons, ammunition, and related furnished equipment. Other benefits that you might expect include hospitalization insurance provided at no cost for the employee and dependent coverage at group rates. Most agencies are covered by Social Security and/or a state or city-county retirement system. You get vacation entitlements and generally receive compensation for holidays you may work.


The following salary examples are provided for your information. These are entering salaries, and most officers receive continuing raises during their tenure as active peace officers.  


Texas Department of Public Safety 

Monthly salary rates as of  September 1, 2003 are subject  to change:  


Trooper Status



Monthly Pay

Trainee (At DPS Academy)


$2,516.66


Probationary (Upon commission)

$2,773.33


Trooper 1 (After 12 months probation)
$3,033.33


Trooper II (4 years  of service)       

$3,241.33


Trooper III (8 years of service)
            $3,449.33


Trooper IV (12 years of service)

$3,657.33


Sr. Trooper (16 years of service)

$3,865.33

City of Houston--Annual Salary:  37

Police Cadet 




$26,024


Probationary Police Officer


$28,169


Police Officer (lst year)
                        $31,439


Incentive Pay:  


Education and Certification Incentive Pay/Amount:



Bachelor Degree

$100  (bi-weekly)



Master Degree


$200  (bi-weekly)



Doctorate Degree

$300  (bi-weekly)


Training Pay/Amount



Level One

  
$34.63 (bi-weekly)



Level  Two


$60.78 (bi-weekly)



Level Three


$106.17 (bi-weekly)



Level Four


$183.93 (bi-weekly)

For more information on the Houston Police Department, you can check their site through the link at cj.glencoe.com.

City of  Dallas, Texas: 38

Salary Schedule

Base

Degree


Trainee
           $36,806            $38,006



Police Officer


Apprentice

$37,173
$38,373



Probationary

$37,540
$38,740



Police Officer

$39,695
$40,895

(Note:  The salary increased each year up to 15 years based on a schedule.) 
Educational Incentive Pay

Additional pay can be earned by completing college courses beyond the minimum 45 semester hours.  Officers will earn $4.00 per three credit hours earned above the required 45 hours, up to a maximum of 90 hour or $60 per month.  Officers who obtain a Bachelor's Degree will receive an additional $100 per month.

For more information about the Dallas Police Department, you can check their site through the link provided at cj.glencoe.com. 
City of Lubbock, Texas: 
  

Salary Schedule



Probationary Officer

$36,381 annually



Police Officer (one-year)
$40,560



(Note:  Police officers receive automatic annual step increases each years



 for the next three years)

Other Agencies:


Many large departments have web pages on the Internet that detail hiring criteria as well as salary and benefits.  You can do a search of many Texas police agencies by calling up web page address for an agency in which you are interested.  Go to cj.glencoe.com for a link to the site that provides these web address.

Private Security

Private security in Texas is governed by the Private Investigators and Private Security Agencies Act (Article 4413 (29bb)), Texas Civil Statutes. Private security officers receive 40 hours of training in accordance with the statute before they are permitted to carry a handgun or club while performing duties. In Texas, these individuals are permitted to carry weapons under certain conditions. The security officer must be commissioned by the Texas Board of Private Investigators and Private Security Agencies, wear a distinctive uniform, have the firearm or club in plain view, and be engaged in the performance of duty as a security officer or traveling to and from the person’s place of assignment.
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