Chapter 3 – The Legal Regulation of Unions and Collective Bargaining
True/False

[QUESTION]
1. The Clayton Act brought an end to the use of labor injunctions against unions.
Ans: False
Page: 51
Difficulty: Easy
[QUESTION]
2. One reason why the National Labor Relations Act was declared unconstitutional was that it gave unions the right to organize.
Ans: False
Page: 51
Difficulty: Medium
[QUESTION]
3. The Railway Labor Act only covers the railroad industry.

Ans: False
Page: 51
Difficulty: Easy
[QUESTION]
4. According to the NLRA, employers are never allowed to lock out any of its workers during negotiations.
Ans: False
Page: 56
Difficulty: Easy
[QUESTION]
5. Unfair labor practices can be committed by either the employer or the union.
Ans: True
Page: 56
Difficulty: Easy
[QUESTION]
6. In order to maintain consistency in NLRB rulings, appointees to the board are selected to serve for life.

Ans: False
Page: 56
Difficulty: Hard
[QUESTION]
7. The NLRB is powerless to enforce its decisions. It must petition the court of appeals for enforcement of its orders.
Ans: True
Page: 58
Difficulty: Medium
[QUESTION]
8. Unions in the United States can win exclusive representation rights even if the union wins little more than a majority of the voters.
Ans: True
Page: 58
Difficulty: Medium
[QUESTION]
9. All decisions by the NLRB are reviewed by an administrative law judge.

Ans: False
Page: 58
Difficulty: Hard
[QUESTION]
10. Although the NLRA does not forbid supervisors to organize, it does not provide protection for such activities.
Ans: True
Page: 59
Difficulty: Medium
[QUESTION]
11. A trusteeship is a procedure by which the parent union suspends the autonomy of a local union.

Ans: True
Page: 61
Difficulty: Easy
[QUESTION]
12. One reason why scholars believe collective bargaining should be promoted is that employees and employers have a better understanding of their needs and problems than do outsiders.

Ans: True
Page: 62
Difficulty: Easy

[QUESTION]
13. The employment at will doctrine does not allow employees to quit at any time.
Ans: False
Page: 63
Difficulty: Easy
[QUESTION]
14. Since passage of the NLRA, over 35 states have passed collective bargaining legislation that governs employees of state and local governments.

Ans: True
Page: 63
Difficulty: Easy
[QUESTION]
15. Compared to other countries, the United States tends to have relatively little direct government regulation of employment conditions.
Ans: True
Page: 66
Difficulty: Medium
[QUESTION]
16. Government intervention in employment conditions increased throughout the 1980s and early 1990s.

Ans: False
Page: 67
Difficulty: Hard
[QUESTION]
17. The Civil Rights Act of 1964 gave the federal government increased regulatory powers concerning workplace decisions on promotion, transfer, seniority, and other terms of employment.
Ans: True
Page: 68
Difficulty: Hard
[QUESTION]
18. The Civil Rights Act of 1964 rewards both back pay and reinstatement to those employees who were discriminated against before 1964.
Ans: False
Page: 68
Difficulty: Medium
[QUESTION]
19. The burden of proving race discrimination under recent application of the Civil Rights Act at all times remains with the plaintiff (the employee).
Ans: True
Page: 69
Difficulty: Medium
[QUESTION]
20. To comply with the Americans with Disabilities Act, employers can violate an employee’s reached seniority rights to accommodate a disabled employee.

Ans: False
Page: 69
Difficulty: Hard
[QUESTION]
21. In response to the Civil Rights Act of 1991 many employers now take more preventative steps to avoid discrimination.
Ans: True
Page: 69
Difficulty: Easy
Multiple Choice

[QUESTION]
22. The conspiracy doctrine is associated with which of the following? 

A. Commonwealth v. Harris.

B. The Sherman Anti-Trust Act.

C. Texas and New Orleans Railroad Company v. Brotherhood of Railway and Steamship Clerks.

D. Commonwealth v. Hunt.

E. Danbury Hatters case.
Ans: D
Page: 48
Difficulty: Easy
[QUESTION]
23. Which ruled the National Industrial Recovery Act unconstitutional?

A. Lloyd-Follette Act.

B. Title VII of the Civil Rights Act.

C. Fair Labor Standards Act.

D. The Shechter Poultry case.

Ans: D
Page: 49
Difficulty: Medium
[QUESTION]
24. Which of the following explicitly gave employees the right to organize?

A. The Railway Labor Act.

B. The Clayton Act.

C. The Lloyd-Lafollette Act.

D. The Norris-LaGuardia Act.

E. a, c, and d.

Ans: E
Page: 51-52
Difficulty: Medium
[QUESTION]
25. After negotiations, employer A and its union reached settlement on a contract. However, as a student in collective bargaining, you notice that certain provisions of the contract should not have been settled or discussed. Which of the following contract clauses is allowed under the NLRA?

A. Section II states that individuals must be a member of the union in order to be eligible for hire.

B. Section II(a) states that Union A has agreed to accept new forms of participatory work system. (However, you realize later that the union accepted such a clause only after the employer threatened to lock out its employees.)

C. Section II(c) states that unions would be given a seat on the corporate management board. (However, you realize later that the union was able to obtain such a clause only after threatening to strike.)

D. Section II(d) states that hours of work would be increased by 5 hours. (However, you realize later that only the employer wanted to discuss this issue.)
Ans: D
Page: 55
Difficulty: Hard
[QUESTION]
26. Bargaining in good faith requires

A. that discussion between the employer and employees continue until agreement is reached.

B. that both sides be willing to make concessions during negotiations.

C. that both sides only meet for negotiations.

D. that both the employer and the employee refrain from engaging in strike activities.

E. none of the above.

Ans: E
Page: 56
Difficulty: Medium
[QUESTION]
27. Which of the following are unfair labor practices by the employer?

A. Employer A decides to have a more friendly labor force. As a result, employer A decides to hire only those who have a negative attitude toward unions. 

B. During negotiations, union B asks employer A for contributions to the union fund. As a result, the employer adamantly refuses to bargain on such an issue.

C. Employer D breaks off relations and refuses to bargain with union D ever again because the union asked for a union shop clause.

D. a and c.

Ans: D
Page: 56
Difficulty: Medium
[QUESTION]
28. Hot cargo clauses have been outlawed by the NLRA. Hot cargo clauses refer to

A. the ability of the employer to favor only those unions which are friendly to it.

B. the ability of the employer to force a certain union not to handle the goods of other competitors by threatening the union.

C. the ability of the union to force the employer not to deal with other employers.

D. the ability of the union to force its employees not to deal with or handle the goods of other employers.

Ans: D
Page: 57
Difficulty: Medium
[QUESTION]
29. Which of the following are unfair labor practices by the union?

A. Union A forces all new hires to join the union by threatening all new hires with physical reprisals if they refuse.

B. Union B claims that it is the representative of all the workers, and demands that the employer bargain with it though the NLRB has not yet declared the union to be duly certified.

C. Union C has recently been in debt for services that were not work related. However, the union argues that because it is the duly certified representative of all the employees, the employer must pay for some of its debt.

D. Union D is part of a large organization of other unions that decides to bargain as a group during negotiations. However, the employer refuses to join its counterpart association of other employers. Thus, the union decides to go on a sit down strike until the employer is willing to bargain along with the other employers.

E. all of the above.

Ans: E
Page: 57-58
Difficulty: Hard
[QUESTION]
30. During a Taft-Harley court injunction, employees can only strike 

A. if no agreement has been reached after 60 days.

B. once fact-finders issue a report on the dispute.

C. once the employees reject management’s final offer through an NLRB election.

D. when the employer commits an unfair labor practice.

Ans: C
Page: 58
Difficulty: Easy

[QUESTION]
31. Which of the following is true about the Taft-Hartley Act?

A. It allows states to pass right-to-work laws.

B. It allows unions to make sure all of their members engage in union activities.

C. It allows employers to make anti-union statements as well as threats.

D. It allows closed shops.

Ans: A
Page: 59
Difficulty: Medium
[QUESTION]
32. The Landrum-Griffin Act 

A. regulates internal union elections, such as nomination and campaign rules.

B. protects unions if union members decided to sue the organization.

C. states that unions can only discipline members for the nonpayment of dues.

D. provides that union leaders will not be held responsible for the misuse of finances.

E. b and c.

Ans: A
Page: 60
Difficulty: Easy
[QUESTION]
33. The agency that is responsible for regulating the conduct of collective bargaining in the federal sector is 

A. The National Labor Relations Board.

B. The National War Board.

C. The Federal Mediation and Conciliation Services.

D. The Federal Labor Relations Authority.

Ans: D
Page: 63
Difficulty: Easy
[QUESTION]
34. When have state courts awarded back pay and reinstatement to discharged employees?

A. When an employer's written policies constitute an implied contract, providing employment security.

B. When an employer lays off employees due to legitimate business reasons.

C. When a firm promises to provide employment security in a oral or written agreement.

D. When an employee is fired for refusing to violate a statutory agreement.

E. a, c, and d.

Ans: E
Page: 65
Difficulty: Hard
[QUESTION]
35. One problem that seniority provisions in union contracts have is that

A. many senior union members want an end to the seniority system because it prevents them from getting jobs at different workplace sites. 

B. these provisions may perpetuate the effects of past discriminatory acts.

C. these provisions allow the federal government to achieve discriminatory equal employment objectives.

D. none of the above.

Ans: B
Page: 71
Difficulty: Medium
[QUESTION]
36. When is an affirmative action policy permissible?

A. When there is a "manifest imbalance" in the composition of the work force.

B. When race and sex are the sole determinants in an employment selection decision.

C. When imbalances in the composition in work force no longer exist.

D. Only when the plan is broadly tailored.

Ans: A
Page: 73
Difficulty: Easy
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