MEMO TO:	Store Managers
FROM:	Garland Miller
DATE:	March 1, 200-
SUBJECT:	Health Screening Day
In an effort to keep our health premiums low and our health benefits high, Campbell’s Confections is planning a “Health Screening Day.” We hope to have a high turnout, and if the day is successful, we may plan a Health Screening Day each year.
All reports and research studies that we have analyzed have convinced us that the more workers know about their health, the more likely they are to take the initiative to improve it. If we empower our employees regarding their health habits, the more likely we will reap the benefits of fewer health insurance claims. Even more noticeable should be a lower absenteeism rate and fewer sick days accrued.
We are tentatively studying the following categories:
Height and weight
BMI (body mass index) and weight loss
Body composition analysis (to determine safe levels of body fat percentages)
Obesity and weight loss
Blood pressure and pulse for hypertension monitoring
Blood typing
Diabetes screening
Cholesterol ratios and triglycerides
Flexibility analysis
Reflex time
Glaucoma screening
Allergy screening
Asthma screening
Download the Health Screening worksheet from the Web site, and poll all employees to record their interest level. Fax the completed worksheet to me by March 17. Thank you for your assistance.
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