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Some websites continually change their structure and content, so the information listed here may not always be available.
UNIT 1: LEGAL ENVIRONMENT

The History of Affirmative Action Policies

This Web site frequently produces articles on various current issues and outlines

key points in the history of affirmative action policies.

http://www.inmotionmagazine.com/aahist.html

A History and Timeline of Affirmative Action

This Web site provides information on several current domestic and international

events and provides a history and timeline of affirmative action.

http://www.infoplease.com/spot/affi rmative1.html

Facts About the Americans with Disabilities Act

This Web site defines who is considered an individual with disabilities, and outlines the facts about the Americans with Disabilities Act in detail.

http://www.eeoc.gov/facts/fs-ada.html

Americans with Disabilities Act

This Web site brings reference information and Q&A content together specific to the Americans with Disabilities Act. It is built to deliver the best answers on the Internet.

http://www.answers.com/topic/americans-with-disabilities-act

Center for Labor Research and Education (Labor Center)

The Center for Labor Research and Education (Labor Center) is a public service

and outreach program of the UC Berkeley Institute for Research on Labor and Employment. The Labor Center carries out research on topics such as job quality and workforce development issues, work with unions, government, and employers to develop innovative policy perspectives and programs.

http://laborcenter.berkeley.edu/livingwage

Living Wage Calculator

This site, developed by Dr. Amy K. Glasmeier estimates the cost of living in your

community or region. The calculator lists typical expenses, the living wage, and

typical wages for the selected location.

http://www.livingwage.geog.psu.edu

FindLaw

FindLaw is a legal resource for up-to-date online legal information on relevant

employment topics.

http://employment.fi ndlaw.com/employment/employment-employeediscrimination-harassment/employment-employee-religion-discriminationtop/employment-employee-religion-workplace.html

Religion and the Workplace

The Entrepreneur Web site provides answers for several work-related concerns

or issues, like religion.

http://www.entrepreneur.com/management/legalcenter/

legalissuescolumnistjeffreysteinberger/article184334.html
UNIT 2: TALENT ACQUISITION

Top Twenty-Five Social Networking Sites

David Wilson, co-owner of Braveheart Design Inc, has transformed social media

optimization Web sites by merging traditional media, search engine marketing,

and social marketing.

http://social-media-optimization.com/2009/02/top-twenty-five

socialnetworking-sites-feb-2009/

The Journal of Computer-Mediated Communication (JCMC)

The Journal of Computer-Mediated Communication (JCMC) is a web-based, peer reviewed scholarly journal. Its focus is social science research on computer-mediated communication via the Internet, the World Wide Web, and wireless technologies.

http://jcmc.indiana.edu/vol13/issue1/boyd.ellison.html

Pros and Cons of Using Personality Tests in Personnel Assessment

This site is maintained by the International Congress on Assessment Center

Methods. Here you will find two prominent psychologists discussing the

arguments for and against using personality tests in personnel assessment in

general and assessment centers in particular.

http://www.assessmentcenters.org/2004/gen_pros_cons.asp

What Test Should I Use Today? Pros and Cons for Recruiting

Managers

HRM Guide publishes articles and news releases about HR surveys, employment law, human resource research, HR books, and careers that bridge the gap between theory and practice.

http://www.hrmguide.co.uk/recruitment/recruiting-assessment.htm

Ezine Articles

EzineArticles.com brings real-world experts and publishers together. Expert

authors and writers are able to post their articles to be featured within the site. The searchable database includes hundreds of thousands of quality original articles. This particular article discusses the pros and cons of a background check.

http://ezinearticles.com/?The-Pros-and-Cons-of-a-Background-

Check&id=1318646

HR Hero

HRhero.com provides legal information, training, and compliance tools on state

and federal employment law, supervisor training, and employee management for

human resources and other business professionals. HRHero.com is supported

by the Employers Counsel Network (ECN), a select group of attorneys from top

law firms in all 50 states, Washington, DC, and Canada.

http://www.hrhero.com/q&a/070105-background.shtml

UNIT 3: WOMEN IN CORPORATE LEVELS

Women Face Glass Ceiling in Hiring

About.com is a Web property that is part of The New York Times Company and

frequently publishes current debatable events. This article addresses the different paths that women are sometimes required to take when building their career while men with the same qualifications are often allowed to skip over these same steps. You will also find related links at this Web site.

http://careerplanning.about.com/od/forwomenonly/a/glass_ceiling.htm

Are Women Happy under The Glass Ceiling?

Forbes is an international business magazine that publishes the latest business

and economic activities. The article found here discusses the invisible barrier

between women and men in the workforce.

http://www.forbes.com/2006/03/07/glass-ceiling-opportunities--cx_hc_

0308glass.html

Women in Business

Here you will find several articles and links discussing women in business and

the challenges they face and overcome.

http://womenshistory.about.com/od/business/tp/women_business_leaders.htm

Women Leaders and Organizational Change

Harvard Business School Working Knowledge is a forum for innovation in business practice, offering readers a first look at cutting-edge thinking and the

opportunity to both influence and use these concepts before they enter mainstream management practice. In this article, the authors call for fundamental

changes to transform organizations. They discuss how merely expanding the

number of women in leadership roles does not automatically induce organizational change.

http://hbswk.hbs.edu/item/3796.html

UNIT 4: EMPLOYEE PERFORMANCE AND ORGANIZATIONAL PRODUCTIVITY

History of E-learning

The E-learning Web site is a comprehensive resource and information guide on

e-learning, online learning, and programs in different areas of study, including

instructional design, accredited online distance education, online degrees, and

colleges and universities in the United States and Canada.

http://www.about-elearning.com/history-of-e-learning.html

The High Impact Learning Organization

The Web site provides research, guides, case studies, and vendor analyses

filled with practical best practices in enterprise learning and talent management.

The research is based on detailed discussions with hundreds of companies

implementing real-world learning and talent management solutions.

http://store.bersinassociates.com/governance.html

Electronic Gadgets Like Apple iPod—A Boon or Bane

The Articlebase Web site has established itself as one of the Internet’s leading

article directories and offers custom articles written by expert authors. The

article here discusses life with technology today, how technology has made our

lives more comfortable, and perhaps too comfortable.

http://www.articlesbase.com/technology-articles/electronic-gadgets-likeapple-ipod-a-boon-or-bane-513360.html

Some Advice for Handling Information Overload

This site outlines information overload problems that business people deal with.

Some of these include spending time reading too many unimportant emails, participating in online chat groups, and the many publications that come across your desk. How do you determine what is needed and important to stay updated and effective? This site also provides suggestions for handling information overload.

http://lawprofessors.typepad.com/law_librarian_blog/2009/11/some-advicefor-handling-information-overload.html

Do Unions Work?

Fedgazette is a regional business and economic newspaper providing information on the latest business and economic news. This article discusses issues with union organizations and provides research results on the effectiveness and productivity of unions.

http://www.minneapolisfed.org/publications_papers/pub_display

.cfm?id=2154

The Pros and Cons of Labor Unions

eHow.com is an online community dedicated to enabling visitors to research,

share, and discuss instructional solutions that help complete day-to-day tasks

and projects. The site debates the pros and cons of labor unions.

http://www.ehow.com/about_5097523_pros-cons-labor-unions.html

UNIT 5: COMPENSATION AND PERFORMANCE APPRAISAL

The Good and Bad of Teacher Merit Pay

This site is filled with relevant educator’s information about San Benito and their

schools, faculty, and the students. It also provides a link for additional research

on teacher merit pay.

http://www.sanbenito.k12.tx.us/Hot%20News/042604hotnews.html

How Should Pay Be Linked to Performance?

Harvard Business School Working Knowledge is a forum for innovation in business practices, such as pay for performance. The information here offers readers a first look at cutting-edge thinking and the opportunity to both influence and use these concepts before they enter mainstream management practice.

http://hbswk.hbs.edu/item/5703.html

What Motivates Your Employees? Intrinsic vs. Extrinsic Rewards

Tmcnet.com is one of the largest community and technology Web sites that provides relevant business information from experts. Here you will find a featured

article on performance management and employee motivation.

http://www.tmcnet.com/channels/performance-management/articles/

39417-what-motivates-employees-intrinsic-vs-extrinsic-rewards.htm

Intrinsic vs. Extrinsic Motivation

This peer-to-peer based technology Web site provides an open discussion forum

on important management concepts, like those discussed here on intrinsic and

extrinsic motivation from subject matter experts.

http://p2pfoundation.net/Intrinsic_vs._Extrinsic_Motivation

Forced Ranking: Pros and Cons

AllBusiness.com is an online media and e-commerce company that operates

one of the premier business sites on the Web. This site addresses real-world

business questions and presents practical solutions. Here you will find discussions on, and see both the positive and negative aspects of, forced ranking.

http://www.allbusiness.com/services/educational-services/4283450-1.html

UNIT 6: THE EFFECT OF HRM PRACTICES

Mixing and Matching Four Generations of Employees

FDU Magazine is published by Fairleigh Dickinson University, which is the largest private university in New Jersey. This article discusses generational differences and how these differences affect the dynamics within the workplace.

http://www.fdu.edu/newspubs/magazine/05ws/generations.htm

Different Generations in the Workplace Can Collaborate Successfully

This Web site provides a column by generational expert and internationally

known consultant, coach, writer, and speaker Phyllis Weiss Haserot on intergenerational relations and navigating the challenges of the multi-generational workplace for better productivity, retention, succession planning, and business development results.

http://www.accountingweb.com/topic/educationcareers/differentgenerations-workplace-can-collaborate-successfully

High Performance Work Practices and Human Resource Management Effectiveness: Substitutes or Complements?

This site discusses how HPWPs and HRM effectiveness act both as substitutes

and as complements. Research results here suggest that effective HRM can

offset HP WP’s expense and that HPWPs can enhance the flexibility of effective

HRM systems.

http://www.allbusiness.com/business_planning/business_structures/3501627-1.html

Best HR Practices for Today’s Innovation Management (The

Human Side)

This Web site hosts a number of articles and literature on HR management.

Here you will find an article that provides the best HR practices and innovation

management techniques.

http://www.allbusiness.com/human-resources/108204-1.html

