Self Exercise: What Is Your Cultural Profile?
Instructions

Take two trips through this questionnaire, both times rating your degree of agreement with each statement. In the first round, rate the people in your native culture as you perceive them to be (by putting an X through the appropriate response). In the second round, indicate how you think people in general should behave (by circling the appropriate response).There are no right or wrong answers. Note: This particular instrument has not been validated and is for instructional purposes only.

1. Power Distance

Followers are (should be) expected to obey their leaders without question.

Disagree 

Agree

1—2—3—4—5—6—7—8—9—10

2. Uncertainty Avoidance

Most people lead (should lead) highly structured lives with few unexpected events.

Disagree 

Agree

1—2—3—4—5—6—7—8—9—10

3. Institutional Collectivism

Leaders encourage (should encourage) group loyalty even if individual goals suffer.

Disagree 

Agree

1—2—3—4—5—6—7—8—9—10

4. In-Group Collectivism

Employees feel (should feel) great loyalty toward this organization.

Disagree 

Agree

1—2—3—4—5—6—7—8—9—10

5. Gender Egalitarianism

Both women and men have (should have) equal educational and career opportunities.

Disagree 

Agree

1—2—3—4—5—6—7—8—9—10

6. Assertiveness

People are (should be) generally dominant in their relationships with each other.

Disagree 

Agree

1—2—3—4—5—6—7—8—9—10

7. Future Orientation

People live, plan, and save (should live, plan, and save) for the future.

Disagree 

Agree

1—2—3—4—5—6—7—8—9—10

8. Performance Orientation

Students are encouraged (should be encouraged) to strive for continuously improved performance.

Disagree 

Agree

1—2—3—4—5—6—7—8—9—10

9. Humane Orientation

People are generally (should be generally) very tolerant of mistakes.

Disagree 

Agree

1—2—3—4—5—6—7—8—9—10

Scoring

Draw one vertical line connecting the Xs from your first pass. Draw another vertical line connecting the circles from your second pass. The connected Xs indicate your prescribed cultural values. The connected circles indicate your personal values. The width of the gaps between the two lines indicate how well aligned you are with your native culture.
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